Kowoviki emppon: H e€ovoia/ionig v dpacsr

Eovoia: n wavoétta 1 1 dvvatdtto vo acKnoel Koveic emppon. H emppon eivan
e€ovaoia gv dpaocel

Baoeig kowvovikig e€ovoiag:
1. E€ovoia Bacetl avTapolPng

H wavémra va mapdoyet 1 vo vrooyedel Kavelg avtapoléc mg avTaAlaypo yio
EVOOTIKOTN T
2. E€ovoia faoel koTavoyKaouon

H wavotnta va mpoPei kaveig oe Tipmpio g mepintmon un vooTikoTnTag
3. E&ovoia Bacel mAnpopdpnong

H menoibnon tov atdpov-c1éxov 011 10 dropo mov ackel emppon €xel mePlocdHTEPT
TANpopOpNoN
4. E€ovoia Bdoet eldikmv yvdoemy

H memoifnon tov o1dpov-otdéov OTL TO ATOHO TOL GOKEL EMPPON| EYEL YEVIKA
UEYOADTEPT ELOIKEVOT| KOl YVMDON
5. E€ovoia Baoel voupomoinong

H menoibnon tov atdpov-otdoxov 011 10 ATOHO WOV OokKel Emppon  €xel
e€ovc10d0tnOel amd pia avoyveopiopévn doun 1oyvog vo dtatdlet Kot va Aapupavel amopdoelg
6. E€ovaia faoel avapopdg

Tabvtion pe v anyn emppong, EAEN mpog avTv 1 6ePACHOG amévavTi TG

(Hogg & Vaughan, 2010)
Kowoviki] 6vykpron (Festinger, 1954)
ITigrovoTikn emppon | Toppopemen (Majority influence-conformity)

Aoudppawon kovwvikoy kavovav.: inpopopiaxny emppoy (informational influence
Ieipapo Sherif (1935, 1936): 10 0LTOKIVNTIKO QAIVOUEVO GTO £PY0 EKTIUNONG
IMeipopa Jacobs & Campbell (1961)

Estimate of movement (inches)
S (@]
\ A

3 &
5 o Sp—
/ Subject 1
1 > Subject 2
| I | I = Subject 3

Trials with other group members



Il g1ovotiky emppor; (majority influence): kavoviotixi emippor; (normative influence)

IMeipapo Asch (1951, 1956): épyo chyKpiong Ypapumy
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Standard line Comparison lines

IAnpogpopiaxy kor Kavovietixy Emippon

Ieipapo Insko et al (1983)

Mewvotiki) emppon 1) Kawvoropio (minority influence-innovation)

Ieipapo Moscovici et al (1969): £pyo EKTIUNONG TOVQRV YPDUOTOG
TPAGIVOV/UTTAE
Movtélo Mimlic Madikooioc (Dual Process Model): Evdouxdtnro. (compliance,
mAelovotiki emippon) kor Metaotpops (CONVErsion, usiovotiki emxipporn)
IMeipopo Moscovici & Personnaz (1980)

Ocwpia tov Kovwvikot Avtiktoroo (Social Impact Theory) (Latané, 71981)

H mAelovotikn Kot 1 HEWOVOTIKY EMPPON gival amotéhesua, Tng idtag dadikociog. H
OTOTEAECUATIKOTNTO TNG emppong e&aptdtor amd 1o péyebog, v 1oyd Ko Vv
OUECOTNTO TNG TNYNG EMPPONG KOt arrd To PEYEHOG TOV HEKTY).

EvéotikétnTo og ortpota
Mporaydavoa

Yrnokon otnv avbevrio (obedience to authority): mwafntiki 1 evepynTiki

KOTAGTOON;

H (vopun) avbevtio og popenc e&ovoiog: Weber (1947) The theory of social and
economic organization.
Arendt (1963) Eichmann in Jerusalem: A report on the banality of evil.
Ieipapo Milgram (1963, 1974): https://www.youtube.com/watch?v=rdrKCilEhCO
KatdoTtoon TofNnTIKod LTOKEWEVOD HE GUVETELEG
oV aichnomn npocmnikng vbvvng (agentive state),



https://www.youtube.com/watch?v=rdrKCilEhC0

oamavOporomoinon (toov «HoONTOVY,
dehumanization)

Ieipapo Haslam, Reicher & Millard (2015): kotdotoon evepyntikig GUUUETOYXNG
onadmv (engaged followership)

Kowamvikoi podor (social roles): andiera ] aAhayi TS TPOSCOAIKAS TOVTOHTNTOC;
The Stanford Prison Study (1971) https://www.prisonexp.org/quiet-rage
https://www.youtube.com/watch?v=XsRQVRoIPWE
https://www.youtube.com/watch?v=0sFEV35tWsg
IMeipopa Zimbardo (1971, Zimbardo et al, 1973): TPOGOUOIMOT) QLAOKNG,

mai&o poA@V
‘Evvoieg: avovouio (anonymity), arne&atopikevon (Tov atod AOYm HEIMUEVIG OVTO-
eniyvoong, deindividuation, . 267), arovOporomoinon (tov GAA®V AOy® Stapopdg
KOWmVIK®V poAmv, dehumanization)
2ovageic évvoles amo T Ocwpio s Kowowvikis Tavtotnrtas (Aiopodikés
oyéoels, 6. 242)
avto-katnyoploroinon (self-categorization) wg pélovg opdadag, omortpocmnonoinon
(Tov £0VTOV KO TOV GAL®V MG TPOTLTIK®Y peA®V opddwv, depersonalization), avto-
otepedtuna (Self-stereotypes), anavOpomonoinon (tov AoV o¢ peAdv eEm-ondadag,
dehumanization)
The BBC Prison Study (2002) http://www.bbcprisonstudy.org/
https://www.youtube.com/watch?v=1jdOoxnr7 Al&list=PL 528 A6 A714B6796B6&in
dex=2
https://www.youtube.com/watch?v=WaZCHpqEei0&list=PL528 A6 A714B6796B6&i
ndex=3
IMeipopa Reicher & Haslam (2006): diopadikég oyéoels, avtiotoon



https://www.prisonexp.org/quiet-rage
https://www.youtube.com/watch?v=XsRQVRoIPWE
https://www.youtube.com/watch?v=OsFEV35tWsg
http://www.bbcprisonstudy.org/
https://www.youtube.com/watch?v=1jdOoxnr7AI&list=PL528A6A714B6796B6&index=2
https://www.youtube.com/watch?v=1jdOoxnr7AI&list=PL528A6A714B6796B6&index=2
https://www.youtube.com/watch?v=WaZCHpqEei0&list=PL528A6A714B6796B6&index=3
https://www.youtube.com/watch?v=WaZCHpqEei0&list=PL528A6A714B6796B6&index=3

Opaddoec & opaodikég d1001KOGIES

IN THIS TEAW-BUILDING THIS MAY SEEM ABSURD. ARE YOU
EXERCISE YOU WILL MAKE BUT SOON, COGNITIVE SURE WE'LL ACTUALLY,
PAPER DOLLS WHILE DISSONANCE WILL SET IN | 5| cry AND HUGGING

BLINDFOLDED.

AND YOULL CRY AND HUG
AND THINK YOU LEARNED
SOMETHING.

&% © 1995 United Feature Syndicate, Inc. (NYC)

S.AMMs E-mail: SCOTTADAMS®AOL.COM

Dilbert by Scott Adams, 1995

Tpoobetn Prfrioypopia: Brown & Pehrson (2020) Group processes.
Ti eivar y opdda; (Johnson & Johnson, 1987)

1. Mo cuvaBpoion atdU®mY Tov AAANAETOPOVV.

2. Mo, Kowoviky povado mov omoTeLEiTtol Oomd VO T TEPIGGOTEPU GTOUO TO, OmOin
avThappdvovtat 6Tt aviiKouv G€ o Opdda.

3. M suvdBpoion atopwv mov aAAnAeEapTdVTOL.

4. Mo, cuvafpotomn ooy tov cuvepyalovtal Yo Vo TETOYoVY £va, GTOYO.

5. Mo cuvafpoion aToUmY ToL TPOCTHHOLY VOl IKAVOTOIGOVY KOO0 avAyKn UEGO OO TN
OULVEPYOGIQ TOVG.

6. Mo cuvabpolon aToU®Y TOv 1| GAANAETIOpaoT] TOVE givatl dounuévn ue Baorn éva GOVOAO
POA®V Kol KAVOV@DV.

7. Mo cuvdBpoion atopwv mov ennpedlovy 1o €vo T0 GAAO.

Oudadoda Vs. cvvdalpoion

Ot ouddes wg Katnyopics - OvroloyikoTyra (entitativity): n WiodmrTa pog opddog
OV TNV KAVEL VO HOWALEL GOV L0 GUVEKTIKY, OLOKPLTH KOl EVOTOINUEVT] OVTOTNTO
(Hogg & Vaughan, 2010)

Kowawwvikoi kavoves (social norms)

O1 Temo1ONGEIC TV HEADV OGS OLADOG CYETIKA LLE TO TOLEG CLUTEPIPOPES ELVaL
OOOEKTES KO TOLES OYL.

Aoun T oudoag
Kowawwvikoi polot (social roles)

Ot avopevOIEVEG GUUTEPLPOPES OO £VOL CUYKEKPLUEVO LEAOG OGS KOWVOVIKNG
OULAdOG OVAAOYOL LLE TN CLYKEKPLUEVN BECT TTOL KATEXEL.



Kowawviky @éan (social status)

Xuvavetikn] a&lohdynon Tov KOpovg vog pOAODL 1 TOL KATOYOL £VOG POAOV
070 TAOIGLO OGS OULAONG 1) TOV KVPOVG HLOG OLASOG KOt TOV LEADY GTO
GUVOAO T1G.

Daoerg opodikig kowvovikonoinong (Moreland & Levine, 1982, 1984)

1. Awepehivnon

2. Kowovikonoinon

3. Aatpnon - AmoxAion

4. Enavakowmvikoroinon - 'EEodog
5. Avépvnon

(Hogg & Vaughan, 2010)

Yradwo g avantuéng pikp®dv opddwv (Tuckman 1965))
1. Ztd610 dtopdpemong
2. Ovehddeg 6Tdd10
3. Kavoviotikd otdoro

4. Z14010 amdd00Mg
5. Z164610 S10KOTNG EPYOCIDV

(Hogg & Vaughan, 2010)

Opadeg ko emidooon o€ OpadIKA £pya.
TYmor opadikov £pyov Tov Steiner (1972, 1976)

https://en.wikipedia.org/wiki/Steiner%27s Taxonomy of Tasks

1. Aopn Tov €pyov
Awpetd épyo (divisible task)
Ewviaio épyo (unitary task)

2. Z16y0¢ TOV £pYOV
"Epyo mov otoyevel otnv avénon g tocdttag (Mmaximizing task)
"Epyo mov 6toyevel otnv KoAvtepn enitevén otdxwv (optimizing task)

3. Zyéom TG ATOUIKNG GUUUETOYNG LE TO ATOTELEGLLO THG OLLADOG
ABpototikd épyo (additive task)
Avtiotafuotikd épyo (compensatory task)
Awlevktiko épyo (disjunctive task)
Yvlevktikd épyo (conjunctive task)
"Epyo dwakprriknc svyépetag (discretionary task)


https://en.wikipedia.org/wiki/Steiner%27s_Taxonomy_of_Tasks

Kowoviki dievkéivven-A&oidynon tg aTopikng tpoondadelac-Aéyepon

Triplett, 1898 https://www.]jstor.org/stable/pdf/1412188.pdf

Kowaovikn oxkvnpia-Mn a&loddynon g atopkis npoondfsioc-Xarapoon

Social facilitation
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Opadookéyn/coppopeotiki opadiki okéyn (groupthink)

Enhanced
performance on
simple tasks

Impaired
performance on
complex tasks

Impaired
performance on
simple tasks

Relaxation

Enhanced
performance on
complex tasks

Antecedents of groupthink

The group is highly cohesive:
The group is valued and attractive,
and people very much want to be
members.

Group isolation: The group is
isolated, protected from hearing
alternative viewpoints.

A directive leader: The leader
controls the discussion and makes
his or her wishes known.

High stress: The members
perceive threats to the group.
Poor decision-making
procedures: No standard methods

Symptoms of groupthink

lllusion of invulnerability: The group feels

it is invincible and can do no wrong.

Belief in the moral correctness of the

group: “God is on our side.”
Stereotyped views of out-group:

Opposing sides are viewed in a simplistic,

stereotyped manner.

Self-censorship: People decide not to voice

contrary opinions so as not to “rock the
boat.”

Direct pressure on dissenters to
conform: If people do voice contrary

opinions, they are pressured by others to

Defective decision making

Incomplete survey of alternatives

Failure to examine risks of the
favored alternative

Poor information search

Failure to develop contingency
plans



https://www.jstor.org/stable/pdf/1412188.pdf

Opadeg ko Myn omoPace®v

Emxivovvn petratomon: H téon tov ouddmv vo Toipvouy amopicEl Tov
elval o axpoieg and ekelveg TOV HELOVOUEVOV LEADY TTPOC TNV 1010 KotevBuvon pe
TIG OPYIKES TPOIADECELS TOV LEADY TOVG.

Yvirloyikn Torowon: H tdon tov opddwv va maipvouv aro@dcelg mov givat
O OKPoieg amd O,TL 1) APYIKN TACT TOV LEADY TOVG.

Hyeoia

M drod1Kacio KOWV®VIKNAG EMPPONG HECH TNG Omoiog TO GTOUO EMGTPATEVEL Kol
Kwnromotel ™ Pondeto GAL®V yia v emitevén evog kovov okomov (Chemers, 2001)

BOcopiec Nyeoiog:
BOzopio TOL 6TOVIAIOV TPOGOTOV

Evégyopevikn Osmpio nysoiag (Fiedler, 1967): n amotelecpotikdtnTa £VOG
nyém e&aptdton 1660 and o Pabud TPOCAVATOAIGILOD TOL GTO £PYO0 M| OTIS GYECELS
660 Kot amd Tov Paduo eAEyYOL Kot ETPPONG TOV ACKEL GTNV OUAOL.

"Y@og nyeciag: ZuvoALOKTIKY] VS. LETOGYTLOTIGTIKT

Yuvepyooio Kol 6OYKPOLoD)
Ocopia aro@daccov/moryviov/oesieidv (game theory):
Kowovikd ovipporta
To diAnppa Tov pviokicpévou (Luce & Raiffa, 1957)

To diAnppa q 1 Tpoymdic Tov «kowvov oockotomov» (Hardin, 1968)



To maiyvio TOV popTNYOV
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Ot Deutsch kou Krauss (1962) peAétnoav v avdxoyn cvvepyaciog (Kot tnv
amovcio ™¢) {NTOVTOG Amd TOVS GLUUETEYOVTES VA TOIEOLV £VOL TALYVIO [UE
HETOQOPIKES eTAPiES. ZE aVTO, 01 TaikTEG KEPALAV XPNHOTA 0ONYDOVTOG Al TO £Vl
onpeio 6to GALo, 660 T0 duvaTdv YpNyopodTEPQ. OMG PaivETAL KOL GTNV TOPAKAT®
EIKOVA, 1] GLVTOUOTEPT SLOOPOUN ATALTOVGE TN SLEAEVOT| O Hia 000 LE LOVT|

Aopida, aALG de PTOPOLGAV Kot 01 OVO ETALPELEG VAL YPTGLULOTOMGOLVV TNV 110 000
TavTOYpova. Otav 660nKav 6TOVS TAIKTEG TOAEG TOV UTOPOVGAY VO YPTGLLOTOL|COVY

Yol VoL TEPLOPIGOLV T1| YPNON TG 000V LLE TN povi Ampida amd Tov GAAO TaiKTY), Kot

o1 0vo etoupeieg ERyalav axoun Ayotepa ypruoTa.

Awmpaypdrevon — Awupecorafnon



